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Whistleblower Policy
Model policy — Corporate board
Organization:  _______________________________________________
Adopted by board resolution on:  _______________________________________________
Resolution number:  _______________________________________________
Next review date:  _______________________________________________
1. Purpose
the Company is committed to lawful and ethical conduct. This policy encourages directors, employees to raise good-faith concerns about suspected wrongdoing without fear of retaliation.
2. Reportable concerns
Examples include financial or accounting irregularities, fraud, theft, violations of law or regulation, safety risks, and serious breaches of the Company's policies.
3. How to report
Concerns may be reported to a supervisor, the Chief Executive Officer, or — where the concern involves senior management — directly to the Board Chair or the chair of the Audit Committee.
4. Confidentiality
Reports are kept confidential to the extent possible consistent with a fair investigation. Anonymous reports are accepted.
5. No retaliation
No person who makes a good-faith report will suffer harassment, retaliation, or adverse employment consequences. Anyone who retaliates is subject to discipline up to and including termination or removal.
6. Investigation
The person receiving the report acknowledges it, ensures it is investigated promptly, and reports the results and any corrective action to the board or designated committee.
7. Good faith
Anyone filing a report must have reasonable grounds to believe the information is true. Knowingly false reports are a serious disciplinary matter.
Adoption
This policy was adopted by resolution of the Board of Directors on the date above.
Secretary signature:  _______________________________________________
Date:  _______________________________________________
This model policy is provided for educational purposes by Leonidas Consulting and does not constitute legal advice. Adapt it to your organization's bylaws, governing documents, and applicable law, and consult qualified counsel before adoption.
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