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Executive Compensation Review Policy
Model policy — Corporate board
Organization:  _______________________________________________
Adopted by board resolution on:  _______________________________________________
Resolution number:  _______________________________________________
Next review date:  _______________________________________________
1. Purpose
This policy ensures the compensation of the Chief Executive Officer and senior officers is reasonable, tied to performance, and approved through an independent process.
2. Approval
The board, or a Compensation Committee of independent directors, approves the Chief Executive Officer's total compensation. No person may participate in decisions about their own compensation.
3. Performance link
Compensation decisions follow the annual evaluation of the Chief Executive Officer against goals set by the board at the start of the year.
4. Comparability data
Before approval, the board reviews appropriate market data for similar positions at comparable companies.
5. Documentation
The minutes record the terms approved, the data relied on, the directors present and voting, and any recusals, and are prepared before the next board meeting.
6. Review
Compensation is reviewed at least annually.
Adoption
This policy was adopted by resolution of the Board of Directors on the date above.
Secretary signature:  _______________________________________________
Date:  _______________________________________________
This model policy is provided for educational purposes by Leonidas Consulting and does not constitute legal advice. Adapt it to your organization's bylaws, governing documents, and applicable law, and consult qualified counsel before adoption.
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